Senior Corporate Partnerships
Manager
Information for applicants

Welcome
In 2019, Variety, the Children’s Charity, celebrated its 70th birthday in the UK, having been one of the
UK’s first charities to be founded especially for children and young people.
Since then, Variety in the UK has raised c.£270m; funding nearly 6,000 Sunshine Coaches, almost the
same number of wheelchairs, and thousands of grants to individual children, schools, youth clubs
and other organisations for specialist equipment. Variety is also involved with a number of capital
projects which transform the facilities of hospitals and SEN schools. In addition, each year tens of
thousands of children are taken to special events and day trips by our wonderful Variety Great Days
Out team and every single day we’re improving more young lives. We do it with practical, tangible
help. Help that makes a real and immediate difference.
Variety’s rich heritage and longevity in the sector affords it some tremendously loyal supporters. It
has an extensive network of volunteer committees who act as ambassadors for the Charity in both
fundraising and programme delivery.
The 70th birthday also marks a major turning point for the Charity’s journey with some key
appointments: a new Chief Executive, Jo Carter, joined at the end of April 2019 and I joined at the
beginning of November as Head of Fundraising. The Charity is undergoing a major review of its
charitable programmes and operations to ensure that they are relevant, fit for purpose, addressing
the need and maximising impact to both individual families and the wider community.
The Charity’s brand and digital presence will be overhauled with the aim to reach a new generation
of Variety beneficiaries and supporters with a new Head of Marketing & Communications joining us
in January.
In order to achieve our ambitious goal to support more children who need our help, we are building
on our current Fundraising and Marketing/Communications team. We are introducing a number of
new roles as well as building on existing roles to ensure that we have the right skills in place to
deliver our plans and drive growth. As we develop the team, we are looking for people who have
lots of energy and ambition, those who are excited about being part of a team working together to
build on the amazing history of the Charity. We are also looking for people who have a natural
passion for the work of Variety.
Variety’s head office in Camden Town is home to a small but dynamic team. This provides an
opportunity to be involved in a variety of activities and cross-working with other departments but be
personally responsible for implementing strategy in specialist areas. Staff are able to experience the
tangible support they enable through programme presentations, events and the fantastic support of
the Young Ambassadors which is a daily motivator.
This is an exciting time to join the team at Variety and play a part in transforming the Charity and
enable so many more children and young people to gain access to the support and life enriching
opportunities Variety offers.
We hope you feel encouraged to apply. For more information visit www.variety.org.uk
Joel Voysey, Head of Fundraising

Job description
SECTION A – GENERAL INFORMATION

Job Title

Senior Corporate Fundraising Manager

Department/Function

Fundraising Department
Lead the Development and implementation of the Corporate
Fundraising Strategy

Location

Camden, London

Duration (If Applicable)

Permanent

Working Arrangements

Full time

Responsible for:

Corporate Fundraising Manager

Accountable To:

Head of Fundraising

Work Closely with:

CEO and Head of Fundraising, Fundraising Team, Programmes
Team, Trustees and Committee Members

SECTION B – ROLE
Summary of Role
This role is responsible for raising the annual income target from
Corporate partners. With the support of the Head of Fundraising, the
post holder will maintain and manage stakeholder relationships with
existing supporters, as well as develop a strategy for identifying,
cultivating and accessing support from new Corporate partners

Areas of Responsibility



(This section is divided into
Core Functions and Specific 
Functions).
Note: Within the
boundaries of the role
description, new projects
and work areas may be
incorporated into the role
over time or as the role
develops.

Develop the strategy for generating income from corporate
partners – maintaining and developing the new business pipeline
and regularly reporting on progress and future planning.
Support, coach and develop the Corporate Fundraising Manager
to maximize their skills and contribution towards Variety’s
mission.



Conduct thorough research of partnership opportunities at a
business and industry sector level, identifying how Variety can
help meet business needs and build sustainable income.



Undertake regular reviews of corporate accounts, continually
looking for opportunities to meet and exceed partners’
expectations.



Report on progress of partnerships in the way which is most
effective for each business, seeking to motivate long-term
support and partnership growth.



Work closely with all departments, especially the Programmes
and MarComms Teams, to develop relevant case studies or
project proposals.



Initiate, develop and manage relationships with key stakeholders
within our partner businesses and ensuring they are connected to
the senior team at Variety.



Develop internal stakeholder relationships, in particular the
Programmes Team to identify funding needs and opportunities,
as well as Trustees/ Committee members who may hold key
relationships with existing or potential funders.



Prepare an annual phased income budget and monitor progress.



Maintain accurate records of partnership activity and progress on
Variety’s CRM database (NAV).



Organise / coordinate presentations to funders where
appropriate to recognise their support and engage them with
Variety’s work.



Encourage and advise Variety’s Regional Fundraisers to maximize
the potential for corporate support across the UK. Work to
ensure clarity around relationships which have a national and a

regional element.


Act as an ambassador for Variety at all times and take on this
duty when required at events.



Support and volunteer at Variety fundraising events where
necessary.



Support the team in achieving the overall fundraising target as
well as the wider organisation in achieving its goals by actively
participating in meetings, discussions and decisions.

‘It is the responsibility of employees to apply the Variety’’s Equal
opportunities Policy and the Health & Safety Policy in their own area
of responsibility and in their general conduct.’
‘You may, with reasonable notice, be required to work at any of the
Variety sites.’

Person Specification
SECTION C – PERSON SPECIFICATION

Essential Knowledge, Skills
and Experience



















Desirable Knowledge, Skills
and Experience

Experienced and successful Corporate Fundraiser with
experience in a similar role
Experienced line manager with a demonstrable skill for
developing people to achieve their potential;
Proven track record of significant income generation in
excess of £1m p/a through corporate partnerships;
Proven track record of new business development,
identifying funding opportunities and winning new
partnerships;
Proven track record of successful corporate account
management, retaining clients and growing their value;
Exceptional research, administrative and both written and
verbal communication skills;
Articulate, assertive but diplomatic;
High levels of emotional intelligence with an ability to ‘read
between the lines’ in communication;
Ability to think both creatively and strategically and to see
the full potential value of our business relationships;
Ability to manage multiple projects and tight deadlines and
do so autonomously;
Ability to maximise income through accurate matching of
applications to project / propositions;
Sound understanding of the charity sector and market
trends;
Experience of forecasting income and managing a budget;
Financially literate with a good understanding of the
income profile and requirements of a charity;
Experienced user of fundraising databases;
Proven ability to demonstrate initiative;
A strong team player who is willing to support colleagues
and the wider organisation.

Relevant qualifications in Fundraising
Experience of managing other income streams would be an
advantage

Variety, the Children’s Charity, is committed to the principle of equality regardless of race, colour,
ethnic or national origin, religious belief, political opinion or affiliation, sex, marital status, sexual
orientation, gender reassignment, age or disability. We will apply employment policies that are fair,
equitable and consistent with the skills and abilities of our employees and the charity. It is the
responsibility of employees to apply Variety’s Equal Opportunities Policy in their own area of
responsibility and in their general conduct.
The post holder will be expected to contribute to the overall aims of Variety by assisting in the coordination and administration of any activities related to the charity. The post holder will have the
opportunity to work as a volunteer on many of Variety’s major events and will be expected to work
together with Variety staff and volunteers in the generation of ideas and initiatives that will
contribute to the growth and development of the Charity.

The Fundraising Team

Benefits







Pension (7% contribution from Variety with 2% employee contribution)
Up to 25 days annual leave, plus 3 days for Christmas closure plus bank holidays
Contractual sick pay is available after completion of 3 months service.
Membership to the Simply Health cash plan scheme on completion of a 6 month
probationary period
'Death in Service' scheme (Life Assurance)
Season ticket travel loan

How to apply
Please submit your CV with a cover letter explaining how you meet the requirements of the role to
Louisa Gartrell (details below). Please apply as soon as possible as we will be arranging to meet
potential candidates at the earliest opportunity.
Closing date: Wednesday 8th January
Formal interviews to take place week commencing 13th January
Accessibility
Please inform us if you have any special requirements to enable you to apply, attend interview and
to perform to the best of your ability. Any requests will not be taken into account in the decision
making process.
Eligibility
Proof of eligibility to work in the UK is required.
Contacts for enquiries
Joel Voysey, Head of Fundraising
T: 020 7428 8139
E: joel.voysey@variety.org.uk
Louisa Gartrell, HR Manager
T: 020 7428 8131
E: louisa.gartrell@variety.org.uk

